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GENERARRESENTATION

The 26 annual Conference of COPEAM took place from 4 Apifl 2019at ParkHotelin Split, upon kind
invitation of the Croatian Radi®elevision HR&nd with the support of Eni

Representatives of public broadcasters and cultural and audiovisual operators of the Mediternaggan
gathered there to debataround(i K S  (CRabdin@sodieties: communicating diversitias

i;;;ﬂ 140 participants

27 countries

4 '~ OnThursday 4April, following the COPEAM Steering Coittee
/‘/ meeting, a projection oA premiére vugook place, devoted to
e (KS 0Sald aK2NI FAEtYa 2F 2dzNJ | 4 &:

The following dayparticipantsmet in the morningfor the joint
meeting of COPEAM Commissionduring which different
cooperation activities were presented in the fields of
Audiovisual Heritage, CinenfastivalCulture, Gender Equality,
News Exchange, RadTelevision andraining.


http://www.copeam.org/wp-content/uploads/2019/04/Participants-list-no-sensitive-data.pdf

In this framework, a promotional space was dedicated
actions and projects brought by partners of COPEAM attend
the session, such as Emvhose representative presented the
communication initiatives of the Italian company o
decarbonisation and sustainability carried out in Italy and in t
world; or Europeana, the digital library devoted to the Europe#s
l'yA2yQa Odzf GdzNF f KSNRAGEFIASO

In the aternoon, eachCommission gatheredgainin specificoperationalmeetings, where attenantsand
COPEAM delegatascussed aboubngoing projects andiew proposalsand made recommendationgor
the upcoming activity year.

Saturday 6April, following the official opening ceremomya NX Y I T A YANJ . | 6 A & Zands A NB O
COPEAMPresident,and a N& @ WS t S Peputy IMsiyBrf Splitdparticipants assisted toa plenary
sessionstructured into three main sections the first one 2 y Culiural diversities in the Mediterranean

Region: enriching factors in changing socigtidhe second devoted taelevant best practices in the

Region andthe third focused2 y'Representing diversities in the media: models from the seator

Then, COPEAM membersotopart in the General Assembly, in orderdssesgshe! 8 82 OA I A2y Q&
activity and financial situatioandto adoptthe SplitFinal Resoluticra declaration of intent relating to the
main topic of the Conference, which shialipirethe upcomingcooperation actiorof the Association

Plenarysession

COPEAM W=

Cultural diversities in the Mediterranean Regio
enriching factors in changing societies

Introduction

Theworkswere introducedby Dr. Nabil Al Sharif, ExecutiveDirector of the AnnaLindh Foundation who
provided a regional overview on the intercultural trends and transformationstaking place in the Eurc
Mediterraneanarea. In particular, he pointed out that mediastill have a significantinfluence over public


http://www.copeam.org/wp-content/uploads/2018/12/RECOMMANDATIONS_COMMISSIONS_EN.pdf
http://www.copeam.org/wp-content/uploads/2018/12/FINAL-RESOLUTION_SPLIT.pdf

- |
opinion,and TVremairs the predominantcrediblesourceof informationin \
the Regionon both shores comparedto print and online media.Moreover,
cultural diversitiesin the Regionraisethe issueof reporting in accordance
with the socialand cultural circumstances; i.e. crosscultural reporting or
I dzR A Smediditarery. Better awarenessaind medialiteracy skillscanin
fact stimulate people of all agesto acquirethe knowledgeand strategies
they needto be more informed actorsin our increasinglynediaimmersed
world.In this context, Dr. Al Sharif presented the regional
programmed , 2 dégdRerraneant 2 A @3/4V)aunchedin 2011 by the
AnnaLindh Foundationtogether with the British Council. The programme
aims at developinga youth-led debate acrossthe Arab region, supporting
youthto speakup, be heardand acquirea rangeof criticalthinking, communicatiorandinformation skills.

Best practices

NT:E‘ The second part of the sessionwas dedicatedto the presentation of a

S number of best practices suchas ThePort of Diversity aimedat creatinga
city of culture and creativity for Europe which hasmadethe Croatiantown
of RijekaEuropeanCapitalof Culture202Q In this framework,Mr. lvan~ I NJ
- Head of City of RijekaDepartment of Culture ¢ and Mrs. Irena Kregar
~egota Developmentand Strategic Partnership Director of Rijeka 2020
highlighteddiversityasa main thematiccomponentof the initiative. Indeed
the large programmeof the event starting on 1* February2020, aims to
enrich the Europeancultural diversity, celebratethe cultural relations that
unify Europeanscreate a meetingplace for people coming from different
backgrounds,promote their multiculturalism, multilingualism and mutual
—— understandingand encouragethe feelingof Europearcitizenship.

Quccessful stories of integration were the focus of the

Uninettuno Telematic UniversityQ @roject NOI #senzaconfini,
together for a better world, presentedby Nicola Paravati:a

touchingvideotelling storiesof migrantsand refugeeswho got

aheadin their hostingsocieies and are now seenlike modern

heroes and models for fellows who are sharing the same
difficult route.

Then Mrs. Latifa Akharbach,Presidentof the Moroccan Audiovisual Media Authority HACA gave an
insighton the mediamonitoring activity in the field of diversities in a country whoseplural identities are
officially recognizedand guaranteedby the 2011 Constitution.
Therepresentationof diversitiesin the mediais not a frill or a
constaint, but must be consideredas a component of the
quality of journalism Mediaare not a mere reflection of society
¢ she said - but they participate in the construction of public
A spaceandopinion. Therefore regulatoryauthoritiesalsoexistto

inject the valuesof tolerance,plurality and equalrepresentation
. into media contents work to counter hate speech and

nationalst polarized narrations as well as monitor the

compliancewith operatingstandards.



Representing diversities in theedia:
models from the sector

Finally a roundtable debate involved theepresentatives of the main radio
and television Unions of Europe and Asd8(Jand EBU) Olya Booyarand
Daniela Dastata, together with the executive director of the Media Diversity
Institute of London Milica Pest. The panel was moderated by tHdRT
Senior international correspondeBtNJ 3y . b A O2f A 0

The topic of diversityvasexplored from different perspectivedirs Booyar,
bringing the example ofhe AsiaPacific Broadcasting Unianwhich is the
widest one in the world - pointed out that diversitycould have different
connotations for instance, a country likelapanis rather mono-cultural
whereas in Indonesjaa huge number ofdifferent communities and groups

peculiarities when reporting

Mrs.t S Zshoded two videos produced in Denmark affective practicegor
awareness raisingn diversities. The first one, involving a largend varied
group of people,pointed out how individuals who look very different fro
each other and @me fromthe most variedbackgrounds have much more i
common than they could imagineThe secondvideq, using voices anstories
of children,raised the controversial theme oftidenship for second generatio
immigrants

In the current scenarichow should mediareport on migratiors? Milicat S a
pointed out that this topic is often usedby politiciansto build populist
discoursa. Migration itself is not a problegnshe saidbefore the last financial |
crisis, Europeneeded 14 million skilledvorkers to enter itslabour market.
Nevertheless, in the last years, emotions are taking over the facts and theré
growing need for journalists teeport real figuresconsistently Mrs Booyar confirmed this point of view,
stressing thain Australia- for instance- public discouse had built aninsecurityhysteriaabout migrations,

coexist. As a result, media should take in due consideration these



even in a country where the issue is relatively mirfdre underlined that the real issuactually is the
white-black divisionwith, for example, a systematimdigenousO 2 Y'Y dzy Andetrépeg@ntatinn in

commercial media

The EU funded projedew Neighbours an international
coproduction about diversity involving nine European
broadcasters wasthen presentedby Daniela Drastata. Using
true stories to convey a strong and impactful message to the
audience, the ideaf the project igo explore the mineset of
local communities when new neighbours arrivenveiling
worries and challenges related to integration

The topic of drersity within media organizationswas finally

debated media should nobnly show hat societies are nowadays made difersities,but also includehe
latter in the working force of their organizations in all positions, especialthéncurrent world, where
extremisms andhationalismsare strongly spreading The closing of igtersity department within media
companies was also pointed oudaking for granted the mainstreaming of the related valudsvertheless
there is agreatneed for themto exist and continue plagga major role in advocating for inclusion.

At the end of theConference some international awards were
delivered, including the COPEAM Special Prize for the UNAOC
Plural+ Festivato Edenamiuki Aiguobasinmwifor the video
aYoung Minds Talk Solutions

Click here to watch the video

Click here for the website page and photo galleries

Click here for the press review

*k%k


https://pluralplus.unaoc.org/18-25-age-category/young-minds-talk-solutions/
http://www.copeam.org/fr/news-fr-2/diversities-at-the-heart-of-copeam-26th-annual-conference/
http://www.copeam.org/wp-content/uploads/2019/04/Press-review.pdf

